FIRST AMENDMENT TO
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE CITY OF TULSA
AND
AFSCME LOCAL 1180
LABOR AND TRADES
FOR FY 2025-2026

This First Amendment to Collective Bargaining Agreement (“First Amendment™) is
entered into by and between the City of Tulsa (“Employer”) and the American Federation
of State, County and Municipal Employees (“AFSCME or Union”), effective as of the date
executed by Employer below.

Whereas, Employer and Union entered into a Collective Bargaining Agreement effective
July 13, 2025 for the Labor and Trades (“LT”) Unit (Agreement);

Whereas, after the Agreement was executed, the City agreed to provide a Step Pay Increase
(“SPI™) for eligible employees within the LT bargaining unit effective April 5, 2026;

Whereas, Employer desires to also adjust the pay charts of the LT Employees by adding a
2% step to the top of the Appendix A chart so that those otherwise topped out employees
as of April 5,2026 will now also be eligible to receive a SPI;

Whereas, Employer and Union acknowledge that this First Amendment is necessary to
implement these compensation adjustments because employee pay rates are governed by
the written provisions of the Agreement unless Employer specifically and voluntarily
agrees to change such rates during the term of the Agreement.

Now, Therefore, the Agreement shall be amended as follows:
Atrticle 19.1 of the Agreement is hereby amended to add C, D, E, F, and G as follows:
C. Effective April 5, 2026, Appendix A-1 shall be the pay chart for LT Employees.
An Employee shall be placed within the Appendix A pay chart, as applicable,

within the same pay grade and step that he/she had on April 4, 2026. An Employee
cannot exceed the maximum of their paygrade.



Effective April 5, 2026, all eligible LT Employees will move to the next step within
their pay grade as reflected on Appendix A-1.

Effective April 5, 2026, LT Employees on the top step of their respective pay grade
as of April 4, 2026, within Appendix A, and who are otherwise eligible for a step
increase shall receive a SPL.

Employees must have been employed by the City of Tulsa as a full-time or part-
time employee on or before July 1, 2025, to be eligible to receive the Step Pay
Increase. Employees who are serving a new-hire probationary period must
complete such probationary period on or before June 30, 2026, to be eligible to
receive the Step Pay Increase. For employees whose probationary period concludes
after April 5, 2026, but before June 30, 2026, the Step Pay Increase shall take effect
beginning the pay period immediately following completion of probation.

Confidential employees within the applicable LT pay group shall receive a Step
Pay Increase consistent with the provisions of this First Amendment.

The following Appendices (attached hereto) shall be added and become effective April S,

2026:

Appendix A-1 LABOR AND TRADES (LT) PAY SCHEDULE

Employer and Union further agree that the provisions of this First Amendment shall
constitute a one-time agreement and shall not be construed or interpreted as establishing
any type of past practice or precedent for any other situation or grievance. The parties
further agree that the terms of this First Amendment shall not give rise to or provide support
for any future grievance actions or disputes or otherwise prejudice the positions of the

parties.

IN WITNESS WHEREOF, the parties have executed this First Amendment.

AFSCME, Local 1180

Union

Prtr AP

Michael Morrison, President




City of Tulsa, Oklahoma

Employer
W/‘, MAR 25 2026
Mayor Monfoe Nichtﬁs, v Date
Approved:
Jazmin J. Byrd
Deputy City Clerk
City of Tulsa
Cyy Clgrk

L T

Assistant City Attorney




APPENDIX A-1

Effeclive 04/05/2026

T
LABOR TRADES PAY SCHEDULE

Effective 04052026
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Anrugl and biwealdy rates are provded for informationel puposes only.

Pay charls are avallable to view at




